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JOB DESCRIPTION 
Post Title:

Development Officer – Walking for Health

Responsible to: 
Senior Development Officer, Walking for Health  
The post holder is responsible for supporting the delivery of the operational priorities for Walking for Health (WfH). This will include working mainly with the Scottish Health Walk Network (SHWN) member organisations and strategic partners in disadvantaged communities; supporting management of Walking for Health grants and developing and promoting national resources and campaigns for Walking for Health.   
Currently our Development Officer roles support specific areas of Scotland, with this post currently working with SHWN members and strategic partners across various regions of Scotland. The post is blended working between home, the Paths for All office base in Stirling and meetings in your areas. (Approximately 30% of the work hours would be in the office or roaming)
MAIN ACTIVITIES
1. Support the promotion and delivery of the Paths for All Strategy and outcomes to increase the number of people walking every day.
2. Work with a broad range of organisations to make Health Walks accessible to all, focusing on the target group of inactive people and those experiencing health inequality.
3. To empower the SHWN to increase its capacity, reach and quality of delivery by: 

· Empower SHWN members to increase walker and volunteer numbers to support health and wellbeing 
· Support the recruitment and selection process of SHWN Health Walk staff
· Induction of new SHWN members 
· Liaise with SHWN members to ensure their training needs are met by facilitating links with WfH training team
· Support the SHWN members staff & volunteers to increase capacity to deliver Health Walks and Strength & Balance exercises in their communities 
· Facilitate access to PfA systems e.g. Walkers Database
4. Develop and help to deliver new and innovative ways of promoting physical activity, in particular Health Walks, including 
· Developing high quality resources for the SHWN based on the needs of the member organisations
· Developing and supporting innovative pilot projects to reach new audiences 
· Collect and disseminate models of best practice, positive stories, and case study information around walking to support media and PR activity.

· Support networking and external communication using campaigns, online platforms, websites and events. 

5. Support the Walking for Health team to deliver the Walking for Health fund
· Support potential applicants in the pre-application stage. 

· Assess applications and deliver feedback to applicants. 

· Provide grant recipients with on-going advice and ensure compliance. 

· Ensure reports are submitted and reviewed
· Liaise with our Finance Department to administer grants.

6. Support the development and delivery of an annual programme of regional and national SHWN learning, development and networking events /webinars and regional updates to SHWN members. 
7. Support the development of physical activity and the promotion of everyday walking through Paths for All’s key national partners with a focus on the community setting and linking with the internal teams. 

8. Support the administration of operational activities, including planning and reporting; monitoring the budget spend; monitoring and evaluation tasks and keeping accurate records in relation to project delivery.
9. To proactively engage with, keep up to date with and contribute to, policy and legislative developments within Physical Activity including consultations, working groups and resource development.

10. Contribute to team meetings and communications, including e-bulletins, blogs, social media, and best practice sharing.
11. Undertake any other duties appropriate to the post and in accordance with the needs of Paths for All.
12. This job description will be reviewed periodically and updated as required in consultation with the postholder.
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